KBC substainability Code of Conduct supplier/ KBC Kédex zodpovedného spravania dodavatela

Supplier must:

comply with all applicable laws and regulations

have respect for human rights and not allow any harassment,
physical or mental punishment or any other form of abuse
respect local and international labour regulations with
regards to working hours and wages

warrant that there are no forced labour practices and that
employees are free to leave their job after giving reasonable
notice

have a non-discrimination policy in place that prohibits
discrimination on the basis of gender, race, social or physical
handicap, religion, origin

respect the core principles of the International Labour
Organization. This includes e.g. that they do not employ
children below 14 years of age or as defined under national
legislation; children are entitled to education and must be
able to develop freely

Supplier’s employees must enjoy freedom of association and
have the right to collective bargaining

provide its employees and appointees with safe and healthy
working conditions

conduct its activities with due respect for the environment
and take initiatives to reduce their ecological footprint

deliver products and services that meet the quality and safety
criteria specified in relevant contract clauses

conduct its business with integrity and have a policy in place
that prohibits fraud, Money laundering, bribes and kickbacks.
A zero tolerance towards corruption

Dodavatel musi:

e Dodrziavat vietky platné zakony a predpisy

e dodrziavat ludské prava anesmie umozZnit zastraSovanie,
obtaZovanie, fyzické alebo dusevné trestanie ani Ziadne iné
formy zneuZivania

e reSpektovat miestne a medzindrodné pracovnopravne
predpisy upravujuce dizku pracovného ¢asu a vy$ku miezd

e zarucit, Ze nepouZiva Ziadne praktiky nutenej prace a Ze jeho
zamestnanci mozu na zaklade primeranej vypovede slobodne
ukondit svoje zamestnanie

e mat fungujicu proti diskriminaénu politiku, ktora zakazuje
diskrimindciu na zdklade pohlavia, rasy, socidlneho alebo
telesného hendikepu, vierovyznania, pévodu

e reSpektovat zdkladné zasady Medzindrodnej organizécie
prace. Medzi ne patri napr. zdkaz zamestnavat deti do 14
rokov, alebo iného veku podla ustanoveni vnutrostatnych
pravnych predpisov; deti maju pravo na vzdelanie a musia
mat moznost slobodne sa rozvijat

e podporovat slobodu zdruZovania auzndvat prdvo na
kolektivne vyjedndvanie

e poskytnut svojim zamestnancom a menovanym osobam
bezpecné a zdravé pracovné podmienky

e svoje Cinnosti vykonavat sohladom na Zivotné prostredie
a podnikat iniciativy na znizovanie svojej ekologickej stopy

o dodavat produkty a sluzby, ktoré splfiaji kvalitativne
a bezpecnostné kritérid uvedené v prislusnych zmluvnych
ustanoveniach

e vo svojom podnikani respektovat integritu a pouZzivat politiku,
ktord zakazuje pachanie podvodov, pranie Spinavych penazi,

This Code of Conduct for Suppliers allows CSOB to conduct podplacanie a poskytovanie protisluzieb.

interim screening to evaluate whether Supplier is complying with ®  Postupovat v nulovou toleranciou vo¢i korupcii.

the agreed CSR requirements. If any violations come to light that

cannot be fundamentally resolved within an appropriate period
of time, CSOB shall have the right to terminate for cause all

contract with you as a Supplier.

Tento Kdédex spravania dodavatelov umoZiiuje CSOB vykonat
predbezné kontroly zamerané na vyhodnotenie dodrZiavania
dohodnutych podmienok CSR zo strany doddvatela. Ak sa objavia

porusenia, ktoré nebude mozné vyriesit v primeranom ¢ase, CSOB
bude mat pravo vypovedat z tohto dévodu vsetky zmluvy, ktoré s

s vami ako dodavatelom uzatvorila.
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